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EDITORIAL

Stand Firmly to Save the BSNL

The BSNLUs financial condition started eroding
from year 2004-05 onward and presently its condi-
tion is at very alarming stage. The PSU is in actual
loss for the last four years and further continuance
of the present situation may bring untold sufferings
to the employees sooner or the later. As a matter of
fact the union had been raising its deep concerns on
the condition right from very beginning. The present
circumstances have forced and compelled almost all
the unions and associations in the company to come
together and stand jointly to organize struggle to
protect the BSNL.

The present Govt. widely known for quick deci-
sion, has done nothing to help the entity. The Tel-
ecom Minister made many declarations on the floor
of the Parliament but even after lapse of 8 months
no financial package has been extended. The BSNL
long ago surrendered BWA spectrums but the de-
posits made to the tune of more than Rs. 6500 crores
to Govt. are not being refunded. The Govt., DoT, on
other hand is compelling and forcing the BSNL to
pay the license fee Rs. 500/- crores every year. The
Gouvt. is also not at all fair to the BSNL and anxious
to starve it with the shortage of materials and equip-
ments. If the present situation continues the payment
of pay and pension revision of employee may be in
doldrum. Thus a “Do or Die” situation has devel-
oped for BSNL workers.

The unions and associations in Forum decided
three phase struggle i.e. Dharna from 6™ to 8" Janu-
ary, Parliament March on 25" February and Indefi-
nite strike from 17" March, 2015 to draw the attention
of Govt. The employees responded positively the 1st
phase of struggle and organized Dharna in the entire
country. Full preparations are now on for 25" Febru-
ary Parliament March to draw the attention of Govt.
which has no time to meet and respond to the Un-
ions representing lakhs of employees. The employ-

ees are thus forced to the walls. The memoran-
dum containing signatures of one crore people will
be sent to Prime Minister to “Save BSNL and Save
India” after receipt from the circles and Districts un-
ions. Despite this if Govt. does not awake Indefinite
Strike will commence from 17" March, 2015.

The unions have long ago submitted a charter
of demands viz. Refund of BWA spectrum charges,
BSNL services be mandatory to Govt. departments
like Air India, Procurement of equipments for expan-
sion of services, Assets Transfer to BSNL, Pension
contribution on Basic pay and not on actual, com-
pensate loss for rural Telephony, Fill up the vacant
Managerial Posts in BSNL, merge BBNL with the
BSNL, no subsidiary tower company and no merger
of MTNL with BSNL etc.

Today, it is same Govt. which corporatarised the
Telecom services in September, 2000 with promise
to keep the BSNL financially viable and strong. The
Govt. should honour its past commitments as well
as the declarations made in both the houses of Par-
liament. If promises and commitments are not hon-
oured the workers will have no option except to go
for decisive struggle from 17th March against the
apathy of the Govt.

The Govt. should understand the BSNL employ-
ees will never agree for disinvestment and privatisa-
tion. They are fully ready and prepared to make sac-
rifices to save the BSNL.

MUST JOIN IN PARLIAMENT
MARCH ON 25™ FEB. 2015

Organise Indefinite strike from
17* March 2015. Mobilize workers
right from now.
PROTECT BSNL AT ALL COST.




NEWS - VIEWS

Save BSNL Campaign

The BSNL, our bread earner is in serious fi-
nancial crisis. Its revival is must the year 2015 will
be crucial for a revival of BSNL and in the interest
of employees.

The unions of Forum after meetings have
drawn the following programme which must be
implemented very sincerely and devotedly.

1. The draft of Memorandum to Prime Minister
uploaded in NFTE Website as well as published in
January, 2015 Telecom should be taken out and
get signatures of people. The target fixed by fo-
rum is one crore. We, therefore, urge upon you
to make sustained efforts to get signatures of the
public of all walks of life and same be sent to CHQ
either in person or through courier. The circle and
district Secretaries and other must move in this
direction on war path.

2. "Parliament March" is fixed for 25th Febru-
ary and NFTE has committed in the meeting that
atleast 500 members will participate in the march.
The circle secretaries of out stations should inform
the number of participants to CHQ very urgently
so that the lodging and fooding arrangements can
be made to avoid inconveniences. The neighbour-
ing circle viz. Haryana, Punjab, Western UP, East
U.P etc. should bring maximum participants. Re-
member the number of 500 can be more but in
no circumstances it should be less. Employees
will assemble at Delhi BSNL Head Quarter from
where it will proceed to parliament.

3. Take initiative at circle/ Districts levels to
form co-ordination Committees of all unions to
mobilize the workers. Controversies should not
occur during the period of struggle.

Meet local MPs and other leading person-
alities and apprise them the present condition of
BSNL and seek their support. If service is a bit
bad today it is due to Govt's apathy. remind them
how the tariff of Mobile services have been low-
ered and reduced due to entry of BSNL.

BSNL has risen to the occasion to restore tel-
ecom Services during natural calamities at J&K,
Uttrakhand, Andaman-Nicobar, Gujarat (Bhuj) etc.

Joint Movement to Save BSNL-

Save Nation

Demands:

1)
2)

3)

0 N O O
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Filling up the posts of CMD/BSNL and Director

Stop formation of subsidiary companies of
BSNL.

Compensation for loss on landlines for rural /
remote area service.

Procurement of equipment for development,
expansion and better service, more focus on
laying of cable to strengthen the transmission
network.

Transfer of Assets to BSNL

Drop proposal for Merger of BSNL and MTNL.
Allow Spectrum Liberalisation and Trading.

Fix Pension Contribution on actual basic pay
instead of maximum of the pay scale for the
employees absorbed from DoT to BSNL.
Reject the recommendation of TRAI to force
BSNL to surrender 1.2 MHz spectrum in pre-
mium 900 MHz band.

10) Reject M/s Deloittee Consultant recommenda-

tions

11) Provide free allotment of spectrum to BSNL
12) Provide financial assistance to BSNL to expand

network as assured earlier.

13) BBNL should be merged with BSNL.
14) BSNL should start 4G Services.
15) Refund of BWA spectrum charges to BSNL by

the Government for the spectrum surrendered
by BSNL.

16) Grant 78.2% IDA merger fixation for pre-2007

and post-2007 Pensioners.

17) Pension Revision of BSNL Pensioners
18) Fresh Recruitment of Staff.
19) BSNL service to be mandatory to Central Gov-

ernment, State Government and PSUs.

20) Mandatory purchase of equipments from ITI to

be scrapped.

21) Implement cabinet decision on 30% superan-

nuation benefits to BSNL direct recruited em-
ployees.
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Parliament March on 25" February 2015
Indefinite Strike from 17" March 2015

Memorandum addressed to Prime Minister be
signed by people in lakhs.

Mobilise workers right from now and avoid
controversies during "Do or Die" struggle.

Let us move jointly to hit hard.

Three Days Dharna Programme

Successful

The unions and associations in Forum jointly
organized 3 days Dharna programme from 6th to
8th January throughout the country to save the
BSNL. There had been a very grand response in
the entire country. The employees responded with
great enthusiasm specially in Tamil Nadu, Chennai,
Karnataka, Punjab, Bihar, Chhattisgarh, MP, Hary-
ana, A.P etc. circles. Barring few circles the Dharna
programme was wide spread.

The programme was organized at Delhi HQR
also in bittering cold in which large number of em-
ployees took part. Every Day lunch hour demon-
stration took place and were addressed by National
and Circles leaders. The speakers highlighted the
present condition of BSNL and appealed to the
workers to join the struggle to save BSNL.

Employees from Haryana and West U.P also
Joined Dharna at BSNL HQR. Com. Goyal, Circle
Secy. Haryana participated on 8th January along
with the large number of Comrades of the circle.

Diamond Jubilee Celebration of

NFPTE-NFTE at Mysore

The Diamond Jubilee Celebration of NFPTE-
NFTE has been celebrated at RTTC Mysore on 14-
12-2014 with Invocation by Sri. Subhash Baradhwaj,
Chaired by Com. M.Krishna Mohan Circle President.
Com. Mahadeva Gowda District Secretary Mysore
welcomed the gathering. Sri. T. V. Venkataraman
PGM, Sri.G.S.Nagaraja Gupta DGM, Sri. B.Basave
Gowda DGM (FA) and other senior Officers of
Mysore graced the function. Com K.S.Seshadri
Circle secretary Karnataka Circle / Secretary CHQ
Explained the 60 years history of NFPTE-NFTE
very briefly and effectively the achievements by
NFPTE-NFTE Union and their leaders Veteran
Leaders Com.K.Ashwathanarayana Rao, Com. R.

Changappa, Com. K. S. Ananthakrishnamachar
Com. G. Babu, Com.Ramaswamy, C.M.Raju and
other senior leaders addressed the function.

Extended Circle Working Committee

Meeting at Mysore

The Extended Circle Working Committee Meet-
ing of the Karnataka Circle held at RTTC, Mysore
on 13-12-2014 & 14-12-2014 under the President
ship of Com . M.Krishna Mohan, Circle President.
Programme commenced with by Sri. Subhash
Baradhwaj, Com Mahadeva Gowda District Secre-
tary Mysore welcomed the Circle Executive Com-
mittee members and delegates. Com K.S.Seshadri
Circle Secretary Karnataka Circle / Secretary Chq
explained recent developments/ activities of our
union and advised to all the District Secretaries /
CWC Members and Branch secretaries to increase
the membership between the period from 15th De-
cember 2014 to January 2015 and strengthening
the NFTE-BSNL Karnataka in No.1 position. More
than 600 members are attended. Com A.C.Krishna
Reddy Circle Finance Secretary has been nominat-
ed as officiating Circle Secretary as per the house
decision and Com K.S. Sheshadri elected as Sec-
retary CHQ and will concentrate in Central head
quarters for strengthening the organisation at all
India level.

Circle Conference at Siliguri (W.B.)
As per prior notification the conference started
at 11.00hrs. on 20.01.2015 with all pomp and show.
Delegate session was addressed by Com. K.K.
Singh Secretary CHQ, The organisational activities
and secretary report as well as annual accounts
were discussed and passed by the house.

Open session - An open session was organ-
ised at 3 pm. In YADAW SAMITI BHAWAN. The

Com. K.K. Smgh Sec HQ with elected office
bearers of West Bengal Circle.
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Munch was dedicated in name of Com. O.P. Gup-
ta. The Hall was full and the crowd gathered were
standing in the hall, A good number of lady work-
ers also participated. The session was addressed
by Com. C. Singh- GS, Shri A Dakua- G.M, Siliguri.
Shri B. Bhattacharya- C.S. ALBSNLEA, Com. K.K.
Singh - Secretary N.F.T.E, Com. Pulak Kr. Ganguli-
Senior Leader NFTE, Com. Tapan Bishwas-C.S.
WBTC NFTE, Shri S.Bhattacharya-Zonal Secre-
tary SNEA, Com. Gopal Mahato-SEWA , Shri B.
Ghosh- District Secretary BSNLEU, Com. S. Paul-
Dist. Sec. SNATTA. Com. C. Singh in his address
explained in detail regarding need of struggle and
appealed to the workers to obtain signature from
public in support of our struggle. He told all the de-
mand of Forum. The open session was concluded
with vote of thanks by com. Tapan Bishwas.

2nd day on 21.01.2015 delegate session was

constituted and the presidium declared the house
in Quoram and in order as well. Out of 17 Territorial
and non territorial Districts leaders and delegates
from 14 districts attended the conference. After
thorough discussions on staff related issues, and
the issues related to survival of BSNL the agenda
of election was brought on the floor of house. The
delegates elected Com. Pulak Kr. Ganguli, Com.
Tapan Bishwas, Com. Ranjeet Kr. Das unanimous-
ly as President, Circle Secretary and Treasurer
respectively. All assembled delegates were very

happy and they shouted slogan in favor of NFTE
(BSNL). The Conference ended with national an-
them.

(Circle and District Conferences)

1) The Conference of Circle and District union
has become due. It should take place as per provi-
sions in the Constitution.

2) Circles should submit to CHQ the details
of new members enrolled during 16th December,
2014 to 15th January, 2015.

3) Districts Secretaries should be in constant
touch with the respective DDOs to ensure regular
remittance of Quota shares.

4) Intimate with reasons where circle and local
Council meetings are not taking place.

Recoveries from employees not
permissible-Held by Supreme Court

Civil Appeal No. 11527 of 2014 (Arising out of
SLP (c) No.11684 of 2012)
State of Punjab and others etc Versus Rafiq
Masih (White Washer) etc.

The double bench of the Supreme Court has
held in its judgments in above case that in the
following situation the recoveries the employers
would be impermissible in law:-

1. Recovery from employees belonging to
class Il and Class IV.

2. Recovery from retired employees or due
to retire within one year of the order of recovery.

3. Recovery from employees when the ex-
cess payment has been made for a period in ex-
cess of five years before the order of recovery is
issued.

4. Recovery in loss where an employee has
wrongfully been required to discharge duties of a
higher post and has been paid accordingly even
though he should have rightfully been required to
work against an inferior post

5. In any other where the court arrives at the
conclusion that recovery if made from the employ-
ees would be iniquitous or harsh or arbitrary to
such an extent as would for outweigh the equita-
ble balance of the employer's right to recover.
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LETTERS FROM BSNL MANAGERMENT

Calculation of pension contribution in
respect of BSNL employees those who
are retiring within 6 Months-reg.
BSNL No.500-57/2014-15/BSNL/CA-II/VOL.V
Dated 20.01.2013, to the Chief General Manager,
All BSNL Circles

Ref:- Circular no. CA-269A to 269E issued by
the office (Available on Intranet)

In contribution to above mentioned circulars, it
is reiterated that the pension contribution must be
calculated and settled on the maximum of the pay
scale for BSNL employees those who are retiring
employees. Also, it is instructed that the Circles
where the employees retires has to settle the pen-
sion contributions for all the previous period irre-
spective of the period of working in the circle.

Re-constitution of National Council-reg.
BSNL F.No. BSNL/39-8/SR/2013 Dated 22.01.2015

Ref: General Secretary, NFTE-BSNL letter No.
TF-2/2(a) dated 22.12.2014

(il) General Secretary, BSNLEU letter NO. BSN-
LEU/204 (NC) dated 09.01.2015

In pursuance of BSNLEU and NFTE-BSNL let-
ter referred to above and in supersession of this
office notification of even number dated 9th Sep-
tember, 2013, the National Council is re-constituted
with the following composition:

From Official Side

1) Director (HR) - Chairman
2) Executive Director (Finance) - Member
3) SR.GM(SR) - Member
4) GM (pers.) - Member
5) GM (Admn.) - Member
6) GM (Corp. Restg.) - Member
7) GM (Estt.) - Member
8) GM (EF) - Member
9) DGM (SR/AGM (SR-II) - Member
From Staff Side
1)  Shri Islam Ahmad, Leader,
President , NFTE-BSNL Staff Side

Retd. Chief Supervisor, NTR, New Delhi
2)  Shri P. Abhimanyu (Retd.) Secretary

G.S.BSNL Employees Union,
Dada Ghosh Bhawan, 2151/1,
New Patel Nagar, Opp. Shadipur Depot,
New Delhi-110008

Shri Balbir Singh, Sr. TOA (G.)
O/O GMTD, BSNL,

Bharat Nagar Chowk,
Ludhiana-141001

4)  Shri Animesh Chandra Mitra
Fault Contral, ETR, 7th Floor,
telephone Bhawan, Kolkata-700001

5)  Shri. Swapan Chakroborty
Sr. TOA(P),0/0 GMTD,
Tripura, Doorsanchar Bhwan,
Kamn Chowmohuni, Agratala-799001

6) Shri C.K.Gudanna Member
O/o CGMT, Doora Sampark Bhwan,
No.1, S.V.Road, Halasur,
Bengluru-560008

7)  Shri Chandeshwar Singh
Retd. SDE, Patna

8) Shri R.Pattabiraman, STS

O/o PGM(CFA), Ethirai, Egmore
9)  Shri Mahabir Singh,

Sr. TOA, O/o GMTD,

Ranchi, Jharkhand Telecom Circle

10) Shri V. Naresh, TTA
O/o SDE (extn.Il), Gowliguda
telephone Exchange, Hyderabad-500095

Staff Side

Member

Member

Member

Member
Member

Member

Member

Enhancement of kit Money
BSNL No. 27-1/2012-BSNL (Sports) dated 20th
January 2015 to the Presidents, All BSNL Circle
Sports and Cultural Boards
As per the decision taken in 10th BSNL Sports
and cultural Boards meeting held on 10.12.2014,
the amount of kit money is enhanced from Rs.
2000-to Rs.2500/- for All India BSNL tournaments
and rs 2500/- to Rs.3000/- for national/national lev-
el tournaments.
These orders are effective from date of issues.

Review of results of failed SC/
ST candidates in Limited Internal
Competitive Examination (LICE) for TTA
- Revised guidelines regarding.
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No. 250-22/2013-Pers-lll,Dated: 29.12.2014, All
Heads of the Telecom Circles*, Bharat Sanchar
Nigam Limited, (*Recruiting Circles Only)

LICE for promotion to the post of TTA un-
der 50% quota is conducted as per the Scheme
and Syllabus prescribed vide this office letter No.
250-76/2001-Pers-Ill dated 1.10.2011. The mini-
mum qualifying marks prescribed are 30% in each
Section and 37% in aggregate for OC candidates
and 20% in each Section and 30% in aggregate for
SC/ST candidates. Presently, review of the result
of failed SC/ST candidates is done as per the in-
structions contained in DoT, New Delhi letter No.
22-5/91-NCG dated 30.11.1992 read with letter No.
26/2/81-SPB-I dated 4.5.1981.

It has now been decided that review of result in
respect of failed SC/ST candidates shall be done as
per the following revised guidelines:-

(a) In case number of vacancies announced for
SC/ST category are filled by candidates as per the
normal qualifying standards laid down for the ex-
amination, there is no need for review of result of
failed SC/ST candidates.

(b) Result of only those failed SC candidates
will be reviewed who have secured at least 20% in
each Section and 25% in aggregate and for ST can-
didates who have secured 20% in each Section and
23% in aggregate.

(¢) The process of review will be initiated by
the respective Circle of SSAs in case of failed SC/
ST candidates 3 months after declaration of result
(vis-a-vis positions remain unfilled in case of SC/ST
candidates), till the vacancies are filled up.

(d) SC/ST candidates who qualify as a result
of review would be placed en-bloc junior to those
already qualified under normal standards. The in-
ter-se-seniority of candidates who qualify on review
of result of failed SC/ST candidates will be deter-
mined on the basis of aggregate marks obtained by
the candidate and as per extant rules.

(e) These changes will be applicable for future
exams notifications only.

Deduction of Unions subscription
from the salary of members of National
Federation of Telecom Employees
(NFTE-BSNL)-regarding.
F.No.BSNL/39-6/SR/2013, dated 31-12-2014 to All

Chief General Managers BSNL, General Manager
(CA), BSNL C.O
Ref:- i) This office letter No. BSNL/39-6/SR/2008
dated 6-6-2008 & ii) This office letter No BSNL/39-
6/SR/2013 (Pt.) 17-6-2013

In partial modification of this office letter dated
6-6-2008 & 17-6-2013 referred to above and in pur-
suance of NFTE-BSNL letter No. TF-1/2 (C) dated
22-12-2014 monthly subscription to be deducted in
favour of “NFTE-BSNL” is revised from Rs 15/-to Rs
25/- per month on their request and the same will
be distributed in the following manner:-

CHQ level Circle level District level Total
Rs 6/ Rs 9/ Rs.10/ Rs 25/

2. Other terms and conditions for deduction of
union subscription as contained in this office letters
referred to above shall remain unchanged.

Non-holding of Circle and Local
Council meeting in West Bengal

Telecom Circle - regarding.
BSNL39-8/SR/2013 Dated: 23.12.2014 to General
Secretary, BSNLEU, New Delhi.

West Bengal Telecom Circle letter No. WLF/TC/
Circle Council/2013-2016 dated 12.12.2014

I am directed to say that West Bengal Telecom
Circle vide their letter dated 12.12.2014 (copy en-
closed) has informed that Circle Council has already
been formed in their Circle but meeting could not
be held due to non-availability of Agenda items
from the Secretary Side despite reminders.

2. It is requested that office bearers of your Un-
ion in West Bengal Telecom Circle may be advised
to submit the agenda items urgently, so that the Cir-
cle Council meeting could be held in time.

Non-holding of circle and local council
meeting -regarding.
No.WLF/TC/Circle Council/2013-2016 Dated
at Kolkata, the 12-12-2014, to The Assistant
General Manager (SR-1l), BSNL Corporate Office

Ref: -Your letter No. BSNL/39-2/SR/2014 Dated
30.07.2014.

With reference to your letter on the above cap-
tioned subject, | am directed to intimate you that cir-
cle council have already been formed in WBTC but
meeting could not be held due to non-availability of
Agenda from the Secretary Staff side.
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Inthis context, a letter was issued vide No. WLF/
TC/Union-Ruling/2013-2014 dated 02.09.2014
and two letters were issued to the Secretary, Staff
Side of Circle Council, BSNL W.B. Circle vide let-
ter No. WLF/TC/circle Council/2013-2016 dated
19.09.2014 and 17.11.2014 and copies were for-
warded to you for necessary action but the situa-
tion unchanged till date.

Under these circumstances, you are once
again requested to take up the issue with appro-
priate authority to settle It at the earliest.

MOU Signed with Allahabad Bank for
extending various Loan Scheme to
BSNL employees.

BSNL F.No. 1-9/BBF/STAFF LOAN/2014-15,
Dated: 14.01.2015 to All circles’ IFA
MOU with Allahabad Bank for extending vari-
ous loans to BSNL employees has been signed on
9.01.2015. The general terms and conditions and
details of rates of interest are given in Schedule-I.

A copy of the agreement has been placed
on our intranet site www.intranet.bsnl.co.in under
head Director (Fin) and sub-head Budget & Fi-
nance Control.

Board level and below Board level
posts including non-unionised
supervisions in Central Public Sector
Enterprises (CPSEs)-Revision of scales
of pay w.e.f 01.01.2007- payment of IDA

at revised rates-regarding.
BSNL No.14-12012-PAT(BSNL) Dated the 14
January, 2015 to all

The Department of Public Enterprises O.M.
No.W-02/0002/2014 DPE(WC)-GL-i/15 dated 5th
January, 2015 on the above mentioned subject for
revised IDA rates @ 100.3% w.e.f 01.01.2015, is
sent to all concerned for information and necessary
action please.

Reg. Compassionate ground

appointment (CGA)

BSNL No.273-18/2013/CGA/E-IV Dated 08.1.2015
to The Chief General Manager (BSNL), AP Tel-
ecom Circle, Hyderabad.

| am directed to refer your letter No. TA/STA(R)
/13-1/ALLOT/2011/Vol.lll/62 dated 15.2.14 of AGM

(Admn), asking for clarification regarding awarding
of weightage points to unmarried daughter & giving
appointment to married daughter who was unmar-
ried at the time of making application for CGA.

In this connection it is stated that the weightage
points for unmarried daughter at the time of appli-
cation may be calculated as per Para | Annexure |
of letter N0.273-18/2005-pers-1V dated 27.6.2007
of weightage points system. Regarding issuing ap-
pointment order to married daughter who was un-
married at the time of application, para 12 of DOPT
letter No. 14014/02/2012-Estt. (D) Dated 30.5.2013
may be referred to.

(i) Eligibility of disabled children for
family pension after marriage and (ii)
Eligibility for two family pensions-
clarification regarding.

BSNL No. 31-12/2014-Pen.(B), Dated 9.01.2015,
to All Heads of Telecom Circle

I am directed to forward herewith a copy of Of-
fice Memorandum No. 1-33/2012-P&PW (E) dated
16.01.2014 issued by Ministry of personnel, P.G &
Pensions, Deptt. of pension & Pensioner’s Welfare
received from the Deptt. of Telecom on the Subject
cited above for information and further necessary
action.

DOP.No.1/33/2012-P&PW (E), Dated: 16th
January, 2013

The undersigned is directed to state that the
Government has decided to allow continuance of
family pension to mentally/physically disabled chil-
dren who drew, are drawing or may draw family pen-
sion even after their marriage. Further, the Govern-
ment has also decided to allow two family pensions
where the pensioner drew, is drawing or may draw
two pensions for military and/or civilemployments.

2. In order to implement these decisions, Expla-
nations 1 and 3 after sub-rule 6 of Rule 54 of the
Central Civil Services (Pension) Rules, 1972 have
been suitably amended and sub- rules 13-A and
13-B have been omitted. A copy of Gazette notifica-
tion, GSR No. 938 (E), dated 27th December, 2012,
giving effect to these amendments is enclosed.

3. For the sake of clarity, the old and new expla-
nations 1 and 3 are reproduced as under highlight-
ing the changes made therein:

Old: EXPLANATION 1- An unmarried son or
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an unmarried or widowed or divorced daughter
shall become ineligible for family pension under this
sub-rule from the date he or she gets married or
remarried.

EXPLANATION 3 -1t shall be the duty of son or
daughter or siblings or the guardian to furnish a cer-
tificate to the Treasury or Bank, as the case may be,
once in a year that (i) he or she has not started earn-
ing his or her livelihood and (ii) he or she has not yet
married or remarried. A similar certificate shall be
furnished by a childless widow after her re-marriage
or parents to the Treasury or Bank, as the case may
be, once in a year that she or he or they have not
started earning her or his or their livelihood.

New:EXPLANATION 1 - An unmarried son or
an unmarried or widowed or divorced daughter, ex-
cept a disabled son or daughter, shall become ineli-
gible for family pension under this sub-rule from the
date he or she gets married or remarried.

EXPLANATION 3 - It shall be the duty of son
or daughter or siblings or the guardian to furnish a
certificate to the Treasury or Bank, as the case may
be, once in a year that (i) he or she has not started
earning his or her livelihood and (ii) he or she has
not yet married or remarried. A similar certificate
shall be furnished by a childless widow after her
re-marriage or by the disabled son or daughter or
parents to the Treasury or Bank, as the case may
be, once in a year that she or he or they have not
started earning her or his or their livelihood.

4. Sub rule 13-A regulates the grant of family
pension to a military pensioner after his re-employ-
ment in a civil service or a civil post. Grant of two
family pensions had been prohibited under this sub
rule. Similarly, sub rule 13-B prohibits grant of two
familypensions to a person who is already in receipt
of Family Pension or is eligible therefor under any
other rules of the Central Government or a State
Government and/or Public Sector Undertaking/Au-
tonomous Body/Local Fund under the Central or a
State Government. The sub-rules 13-A and 13-B
have since been omitted vide the above mentioned
Gazette notification.

5. It is clarified that financial benefits in past
cases will accrue with effect from 24th Sept., 2012.

6. As regards pensioners/family pensioners be-
longing to the Indian Audit and Accounts Depart-
ments, these Orders issue after consultation with
the Comptroller and Auditor General of India.

CMD Post filled up

F.No.414-05/2013-Pers.l, Dated:15.1.2015

DoT vide their order No. 1-412013-PSA (Pt.1)
dated 1st January,2015 taking reference of the
powers conferred under Article 111 of the Memo-
randum of Association & Articles of Association of
Bharat Sanchar Nigam Limited (BSNL), have con-
veyed the approval of the Competent Authority to
appoint Shri Anupam Shrivastava, Director (Con-
sumer Mobility), Bharat Sanchar Nigam Limited
(BSNL) as Chairman & Managing Director, BSNL in
scale of pay of Rs. 80,000-1,25,000/: (IDA) scale for
a period of five years from the date of his assump-
tion of the charge of the post, or till the date of his
superannuation , or until further orders, whichever
is the earliest subject to the following conditions:-

i) Shri Anupam Shrivastava's performance will
be closely monitored for one year;

ii) Confirmation/non-confirmation of Shri Anu-
pam Shrivastava as CMD, BSNL shall be taken up
after a review of his performance immediately at the
end of one year of his tenure in accordance with the
guidelines of PESB;

iii) The appointment shall be subject to review
in case of a confirmed proposal for merger of BSNL
and MTNL to ensure that a cohesive board be put
in place for effecting the decision of merger.

2. The detailed terrm and conditions of appoint-
ment of Shri Shrivastava as CMD, BSNL will be
governed as per DPE guidelines on the subject and
are being issued separately.

3. This issues with the approval of the Compe-
tent Authority.

Charge report may be furnished to all con-
cerned.

Forwarding of revised Scheme
and Syllabus for Limited Internal
Competitive Examination (LICE) for
filling up posts in the cadre of JTO (E)
Under 20% quota.

No.2-37/2010-Electrical Dated 19.01.2015 to
CGMs All Telecom Circles
I am directed to enclose herewith a copy of
scheme and syllabus for filling up posts in the cadre
of JTO (E) under 20% quota by promotion through
Limited Internal Competitive Examination (LICE)
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for favour of further necessary action at your end
please. The revised shall be applicable for the ex-
aminations to be held in future.

Scheme of Examination:
1.1 The question shall consists of two parts:

Subject : (Part A)-General English & Gen-
eral Studies (Objective Multiple Choice Question),
Maximum Marks -150: 50 Marks (50 questions of
one Mark each), Duration: 3 hrs

Subject : (Part B- Electrical Engineering) (Ob-
jective Multiple Choice Question), Maximum Marks
-150: 100 Marks (100 question of one mark each)

There would be negative marking and for each
wrong answer 25% of the mark of that question
would be deducted.

1.2 Minimum Qualifying marks shall be as un-
der.

Category: (a) OC candidates, Minimum Qual-
ifying marks: 30% in each part and 37% in ag-
gregate

Category: (b) SC/ST Candidates, Minimum
Qualifying marks: 23% in each part and 30% in
aggregate.

1.3 Examination would be ON Line.
2.0 Eligibility:

The eligibility for appearing in LICE shall be per
column 12 of schedule to the JTO (E) recruitment
Rules 2001 issues wide no. 5-7/2001-pers.IV dated
10.08.2001 and amendment thereof, if any.

3.0 Syllabus

There is no change in the syllabus for LICE for
promotion to the grade of JTO(E) circulated vide
this officer letter no. 2-37/2010-Electrical dated
14.09.2010(Copy enclosed).

4.0 The date of the examination along with rel-
evant procedure to be followed shall be issued by
DE cell of BSNL separately.

5.0 The revised Scheme & Syllabus may please
be given wide publicity. Encl: AA

Syllabus for Limited Internal
Competitive Examination for Promotion
from Group ‘C’ to JTO(E).

Part A -General English & General Studies
(Objective Multiple Choice Questions)

(50 Questions of one mark each)

Standard of Paper: Standard of the paper will
be such that of CBSE Xth Standard.

1. General English (25 Marks)

The question paper in General English shall be
designed to test the candidate’s understanding of
English.

The pattern of questions shall be broadly as
follows:-

(i) Comprehension of given passages.
(ii) Usages and vocabulary.
(iii) Grammar.

2. General Studies (25 Marks)

The paper on General Studies shall include
questions on the following topics:-

(i) General Science.
(ii) Geography of India and its natural resources.

(iii) Current Events of National & Internal Im-
portance.

(iv) General Mental Ability Test.

Questions of General Science will cover Gen-
eral Appreciation and understanding of Science
including matters of everyday observations and
experience, as may be expected of an educated
person, who has not made a special study of any
scientific discipline.

Questions in the Geography of India and its
natural resources will relate to Physical social &
Economic Geography of India.

Questions on the General Mental Ability Test
will include questions on Analogies similarities,
differences, space visualization, problem solving,
analysis, Judgment, decision making, visual mem-
ory, discrimination, observation, relationship, con-
cepts, arithmetical reasoning, verbal & figure clas-
sification, arithmetical number series etc.

Syllabus for Limited Internal Competitive Ex-
amination for Promotion from Group ‘C’ to JTO(E).

Part B -ELECTRICAL ENGINEERING (Objec-
tive Multiple Choice Questions)
(100 Questions of one mark each)

1. BASIC ELECTRICAL ENGINEERING: (10
Marks)

TELECOM

FEBURARY, 2015




Principle of direct and alternating current and
circuits, concept of frequency and wave form, in-
stantaneous, maximum and average values, form
factor for sinusoidal wave. Concept of phase and
phase difference, D.C. and A.C. circuits, concept
of resistance, inductance, capacitance Power and
power factor. Alternating voltage applied to resist-
ance and inductance in series and RLC series/ par-
allel circuits, practical importance of power factor.
Concept of three phase system, star delta connec-
tion, voltage and current relationship.

2. ENERGY CONSERVATION ACT &
I.E.RULES: (10 Marks)

Energy conservation Act 2001, No cost meas-
ures, Low cost and higher cost measures, Indian
Electricity Act 2003, Indian Electricity Rules as
amended up to date. Labeling and star rating of
equipments.

3. ELECTRICAL MEASURING
MENTS: (10 Marks)

Electrical properties and instruments for their
measurement. Working principles and construction
of measuring instruments such as Ammeters, Volt
meters (moving coil and moving iron type), Watt
meter, KWH meter, Frequency meter, Power factor
meter. Difference between volt meter and Ammeter,
Difference between watt meter and energy meter.
Extension of range of A.C. & D.C. instruments. Use
of multi-meter, ohm meter, megger, earth tester etc.

4. ELECTRICAL MACHINES AND POWER
TRANSFORMER:- (10 Marks)

Basic concept of rotating machines. Principles
of generating and motoring action and relationship
between terminal voltage and induced EMF. Fac-
tors determining the speed of motor. Different types
of excitations. Starting and speed control. Losses,
efficiency and applications. Relationship between
the rotar 12R loss and rotor slip. Causes of low
power factor of motors.

INSTRU-

Definition and application of transformers, volt-
age regulation, open circuit test, losses, efficiency,
cooling of transformers, Parallel operation of trans-
formers Instrument transformers.

5. LIGHTING: (10 Marks)

Designing and Estimation of Internal Electrical
Installation and Fans, Compound light, including

Main boards and Sub distribution boards. Units and
standards, Various types of fittings and -luminaries
and their applications. Modern trend in Energy ef-
ficient lighting installations.

6. AIR-CONDITIONING: (10 Marks)

Meaning of A/C, Air conditioning methods, unit
of refrigeration, Co-efficient of performance. Various
refrigerants, such as R11, R22 & R407 used in air-
conditioning, their important properties and applica-
tion. Various controls, solenoid valves, thermostat,
LP/HP cut out, oil safety switch. Concept of dry and
wet temperature, dew points,relative humidity, abso-
lute humidity, humidity ratio, Enthalpy. Psychometric
of moist air, Psychometric chart and its uses. De-
scription of various types of heat load, Sensible and
latent heat load, sensible heat factor, by pass factor.
Description of room air conditioner, package air con-
ditioner. Measuring instruments such as pressure
gauge, sling psychomotor, flow meter, Tacho-meter,
anemometer etc. with their working principles.

7. SUB STATION: (10 Marks)

Different types of A.C. Switchgears, H.R.C. fus-
es and their application, rupturing capacity. Type of
Substations, factors governing the location of sub-
station, Space planning, determination of the rating
of circuit breakers and switchgear. Different type of
Bus bars system, connections, current carrying ca-
pacity Selection of capacity of Transformer and DG
Set. Protection devices and safeties in Sub Station,
their testing and calibrations. Power factor improve-
ment capacitors & their selection.

8. EARTHING AND LIGHTNING CONDUC-
TOR (10 Marks)

Design, layout, and installation procedures for
Building | Exchange earth. Lightning protection and
Surge protection devices.

9. PUMPS: (10 Marks)

Various types of water lifting Pumps, their se-
lection and application, installation prOcedures and
specifications. Various type of starters, their selec-
tion. Maintenance aspects of pumps.

10. FIRE DETECTION AND FIRE FIGHTING:
(10Marks)

Different type of fire -extinguishers, their use
and applications, Various type of Fire -detectors,
their selection criteria.
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Filling up of backlog vacancies
No. 27-1/2012-BSNL (Sports) Dated: 23rd
January 2015 to All Presidents, Circle Sports
and Cultural Boards

In the 10th BSNL Sports and Cultural Board
meeting held on 10.12.2014 issue regarding filling
up of back-log vacancies of the outstanding sports
persons for the year 2005-06 onwards was dis-
cussed. The Board agreed to the proposal to fill up
a few vacancies preferably in individual events. The
Presidents of the BSNL Circles Sports and Cultural
Board are requested to kindly intimate the minimum
number of vacancies which in their opinion are es-
sentially required to be filled up to strengthen the
team in a particular game. Circles may submit their
suggestions in this regard latest by 16.2.2015. The
proposal should indicate the number of players al-
ready recruited in sports quota for that particular
game and should also give detailed justification for
filling up of additional vacancies.

Revised Fair Usage Policy on office
service BB connections -reg.
No. 13-2/PDP-CFA/Gen/2013-14 Dated 27.01.2015
to The CGMT, ITPC, Pune
1. Kindly refer to this office letter no. 13-2/PDP-
CFA/Gen/2013-14 dated 31-07-2014. vide which

Fair Usage policy was implemented on all office
service broadband connections.

2. It has been decided to revise the Fair usage
policy on office service broadband connections as
follows:-

Plan: Broadband Office Plan for office service
broadband connections

Existing Bandwidth: 2 Mbps upto 2 GB, 256
Kbps beyond

Revised Bandwidth: 2 Mbps upto 2 GB, 512
Kbps beyond

3. It is therefore requested to kindly implement
the above w.e.f. 01-02-2015.

4. This has the approval of Director (CFA).

Revision of 1Q rates.

BSNL No.18-12014-BSNL-(WL) Dated 23rd Janu-
ary, 2015 to All Chief General Managers, B.S.N.L.

| am directed to state that an issue to revise
rates for stay in 1Qs of BSNL has been engaging
the attention of this office. Various propoals were
received from several Circles. Keeping in view
these proposals, the following rates for stay in 1Qs
of BSNL for different categories have been revised
and shall be implemented with effect from date of
issue of this orders.

S.No. Category of visitor in 1Qs

A &A-1 cities B, B-1 & Other

1. Officers of MTNUDOT
During official visit

2. Officers of BSNL
During official visit

3. Officers & the dependent family members of MTNL/DOT

on personal visit per day per day

4. Officers & the dependent family members of BSNL

on personal visit
5. Retired Officers of MTNL/DOT
Retired Officers of BSNL

Other Govt./PSUs Officers
On official visit

8. Others

Rs.50/- per day Rs.50/- per day

Rs.40/- per day Rs.25/- per day
Rs.200/-per day Rs.100/-per day

Rs.150/- per day Rs.75/- per day

Rs.200/- per day
Rs.150/-per day
Rs.200/-per day

Rs.750/- per day

Rs.100/- per day
Rs.75/- per day
Rs.150/-per day

Rs.500/- per day

At present different circles are charging different rates for stay in the IQs. These orders supersede all
the orders prevalent in the circles and should be uniformally followed across the board. in all.IOs of BSNL

across the country.
This has the approval of competent authority.
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ANUPAM SHRIVASTAVA

Chairman & Managing Director

January 23, 2015

My dear friends,

Thank you very much for all your good wishes upon my taking charge of CMD, BSNL recently. Right
from the day one, generously, representatives of various employee unions are pouring in with their good wishes
and bouquets of flowers which filled both my heart and office with fragrance of your love and affection.

As you all know BSNL is faced with multiple challenges and we are still not able to arrest the negative
growth.- I feel dejected but at'the same time determiined to fight the difficulties we are faced with and here | need
support from each and every employee unions and their members down to the field level, Most of the Union
representatives who met me during the past one week showed their solidarity and promised to back us up in our
endeavour. It is the call of the time that to strengthen BSNL we all must come forward and sacrifice self-gain to
help BSNL re-gain.

_ As you know that next pay revision is not far but with present negative revenue trend, BSNL management
will not be in a position to get the best for our employees.  This time we have to earn our progress through hard
work, which can only be achieved through collective efforts of all. I do not deny the facts that there may be
differences with management both at Corporate Office and Circles levels but we must resolve all our differences
amongst ourselves only. Here, I would like to request that like a family we need not involve outside agencies, If
we are found week and divided, external forces are going to take advantage of it which we can ill afford. 1
request everyone to put all our differences behind and cohesively show our solidarity to the cruel competitive
world outside.

L am open for all positive suggestions and looking forward to optimistic and concrete support from all of
our employee'unions for the sake of our survival, for the sake of our families and above all for the sake of our
beloved company. : '

L am sure you all will agree with “Wien Union Management Partnership succeeds, Company succeeds
and so are its employees’ satisfaction and progress” :

With best wishes,

Yours sincerely,

i

(Anhpam Shrivastava)
-AlLBSNL recognized employee unions of officers / executives / em ployees,

gofiger od Pt smfed AR dar wes, ol o R 8, s, 98 Redl-110001
Regd. & Corporate Office : Bharat Sanchar Bhawan, Harish Chandra Mathur Lang, Janpath, New Delhi-1 10001
. Website © www.’b.sni.in :
(CIN) : U74899D1.2000G01107739
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LETTERS TO BSNL MANAGEMENT

Transfer of lady Staff in Andaman and

Nicobar Circles.

TF-2013 Date 7-1-2015, to Sr. GM (Estt.), BSNL

CO, New Delhi, GM (rstg.) BSNL CO, New Delhi.
Itis stated that the Andaman and Nicobar circle
is very hard area. There are 542 scattered islands
of which only 37 are inhabitated. The non-executive
employees alone are posted in these stations. Their
is not even minimum basic amenities vig Quarters
or rented accommodation, transportation facility

etc. The executives are posted in very few islands.

Very recently lady staff in sufficient number
have been posted too far off Islands where quar-
ters are not available. Surprisingly ladies have been
transferred to such telephone exchanges for two
years where toilets, security are not available.

We have repeatedly mentioned that the non-
executives are getting raw treatment. There is soft
& hard tenure for executives but this treatment is
being denied even to lady employees what to say
of other?

The question also arise if circle administration
can formulate policy at their level when BSNL head
Quarter policy is already available. The lady work-
ers should not be transferred in such remote and
hard area.

Therefore, we request you to cancel the orders
of transfer of lady workers alternatively tenure of
One year instead of two be fixed for them.

Kindly consider the matter dispassionately and
inform the same to union. An early action is urged
for.

HR plans for BSNL and proposed
norms
TF-18/5, Date:2.1.2015 to GM (Restg.), BSNL,
New Delhi

We are in receipt of No.4-1/2010-Restg dt
26.12.2014 on 27.12.2014 containing HR plan of
BSNL as well as proposed norms. The unions are
expected to offer their views and comments by 2nd
January, 2015. The issue is grave and of far reach-
ing consequences but very little period has been
afforded to us for furnishing views. Obliviously it is
due to persistent rigidity DOT’s representatives who

appear to be interested in creating unrest amongst
the employees.

At the time of formation of BSNL the Govt. guar-
anteed job security, Pension and financial viability of
the PSU. Not only this the PSU was given freedom
to evolve its own rules, procedures and method in
respect of employees working in the company. The
DOT started diluting the pension orders and starv-
ing the BSNL by placing restrictions in procurement
of materials and equipments. Now attempts are
started to take away the job security.

The proposed man Power plan is on the basis
of recommendations M/s Deloitte and M/S BCG
which are not acceptable to the unions.

In Para 1.4 of the letter it is mentioned that as
per sanctioned strength there is shortage of staff.
But the BSNL has sent proposed of VRS to DOT.
The NFTE is recongnised unions but it has been
consulted. The union has been very firmly against
the VRS proposed of MTNL. The NFTE is of firm
opinion that the job of existing staff should be su-
perannuation. Any deviation will not be appreciated
and is bound to create labour unrest.

TTA:- It is matters of immense pleasure that the
“Restructuring Cell” has concluded that the recom-
mendations in respect of TTA cadre is highly inap-
propriate as role played by them in the field is ex-
tremely crucial and has been proposed to keep the
strength 24000 which is the figure recommended
by the BCG. Presently, the strength of TTA is 19691.
The TTAs are playing important role in Technical
and commercial both as such strength may be mini-
mum 30,000. The additional 11000 posts be filled
up through Direct recruitment and departmentally.
This will help to Telecom Mechanics to switch over
to TTA cadre.

SrTOA : The BCG Deloitte consultant has rec-
ommended for retention of 9,000 Man power in re-
spect of Sr. TOA Cadre. Many circles have stated
that the proposed of Deloitte is too low.

It is also not clear is the Sr. TOA includes wast-
ing cadres Viz Sr. TOA (P), Sr TOA (T), Sr.TOA(TG)
or Sr.TOA(G) alone. The present strength of 30000
be retained. However, vacancies arising out or this
should be filled up after every six months. M/S BCG
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and other consultant has recommended 45,000
Man power in comparison of Deloitte’s 9,000.

TMs and RMs:- The current strength of TM
and RM on 31-10-2014 is on under TM=87484,
RM=29541, Total=117025 Deloitte consultant rec-
ommendation is as below.

TM=54413, RM=Wasting cadre, BCG recom-
mendations TM=86000, RM=30,000, Total=116000.

The restructuring cell has stated in the plan that
the proposed norm is too tight. The present strength
may not be reduced as it is almost same as recom-
mended by another consultant BCG. The present
strength of RMs includes such personnel who are
qualified and trained for appointment as TM. Such
personnel be promoted against existing vacancies
and left out be upgraded along with their posts. The
strength of RMs include compassionate appointees
particularly widows who are retiring with next 4/5
years. Adjustment of huge number of employees
against supernumerary posts is neither desirable
nor in good taste Break of different cadres in

Others: The Present other cadres’ strength is
31507 and out of this only 1500 is to be retained.
Details as well as break up are needed to offer
comments.

On this making 30000 staff out of 31507 sur-
plus and keeping them against supernumerary
posts is ridiculous. The breakup of Cadres Viz Driv-
ers, Stenos, Civil staff and other be supplied to the
unions.

8.2 Norms for Telecom JTO etc.: The un-
ions is firmly against clubbing of JTO strength with
SDES/AGMs and there after reduction. This will
spoil the future of non-executive employees for
promotion of JTO cadre. Moreover clubbing of JTO
with SDE tends to believe that both the cadres are
being merged

Points to be clarified

1) As per HR plan huge Number of employees
(75000) are being retained against supernumerary
posts. There will be no change in wage expendi-
tures even after introduction of new HR plan. In the
situation what is logic behind the present exercise?

2) Will Govt. (DOT) extend financial support
due to reduction and downsizing the strength.

3) if the redeployment of non-executive staff will
be within the present SSAs.

We feel that the management should concen-
trate sincerely in areas like sales, marketing but the
deployment should not be exclusive power of man-
agement. The unions should be consulted. The ef-
forts should be not to displace the staff. But in case
they are disturbed and displaced the monetary loss
be compensated.

Group Insurance Scheme for
employees entered in the BSNL on 1-8-
2014 onwards
TF-16/3 Date:30.12.2014 to Director (HR) BSNL

Vide BSNL HQR letter No 500-57 /2011/GSLI/
CAIlI/BSNL/Vol.ll Dated 10.12.2014 it has been
clarified that the employees who are entering in the
PSU from 1.8.2014 are not covered under BSNL
GSLI scheme, 2005. It is also mentioned that new
GSLI product is not available with the LIC. Thus,
there are employees to whom GSLI benefits are not
available. This is not a healthy situation.

Every year BSNL is recruiting TTAs, JTOs,
JAOs etc as per requirement of the Company. In
absence of LIC product some alternative should be
considered for the benefits of staff appointed after
1st August 2014.

We request you to get the matter considered
and decision taken in the interest of workers.

Proposal for restructuring in 6 pilot
circles along with ERP implementation
- case of Eastern UP Circle.
TF-18/5 Dated 03.1.2015 to CMD BSNL New Delhi

Kind reference is invited on the above subject.

It is stated that Ballia SSA has been attached
with the Deoria business area whereas it would
have been appropriate to attach it with Varanasi
for better supervision and result. The employees of
Ballia SSA will also face the difficulty due to non
availability of transport facility.

We request you to get the matter reviewed in
the interest of service and employees both.

Proposed withdrawal of 1.2MHz

spectrum of 900MHz from BSNL-reg.

TF-19/1C, Dated 30.12.2014 to Chairman Cum
Managing Director, BSNL, New Delhi
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We understand that the TRAI has recommend-
ed for withdrawal of 1.2MHz spectrum from BSNL
and has suggested for its auction. The relevant
consultant paper has been sent to public domain
including BSNL and MTNL to obtain views from dif-
ferent corners. The above is very precious premium
spectrum of enormous efficiency.

It is reported that the MTNL has sent its reac-
tion and views.

We, therefore, request you to ensure that the
views of BSNL are sent to TRAI. If already sent kind-
ly consider to supply a copy of the same to NFTE.

HRA in respect of CPSE employees

(CPSES) under 2007 scales- reg.
TF-10/4, Dated 30-12-2014, to Directors (HR),
BSNL, New Delhi

We invite your kind attention once again to DPE
letter No.2(46)/2002-DPE (WC)-GLI/2013 dt 7-1-
2013 endorsed vide BSNL letter No 1-12/2009-PAT
(BSNL) dt 6.6.2014. The orders contained in letter
dt 7-1-2013 are effective from 27th February, 2009
so far BSNL staff are concerned. The employees
in BSNL are being denied HRA at par with other
PSUs. This is discrimination and staff is restive over
the treatment.

Kindly, therefore, consider to grant HRA on the
basis of 78.2% IDA fixation benefit.

Non-functioning of circle/local Council
at Punjab-intervention —reg.
TF-2/1, Dated 30.12.2014 to, Director (HR),
(Chairman, NC), BSNL, New Delhi

Vide our letters TF-2/1 dt 22.10.2014 and
18.11.2014 we have represented that in some cir-
cles and SSAs. Councils are not functioning. On
one or the other pretext. At Hoshiarpur in Punjab
the local council’'s meeting is not taking place on
flimsy ground. This has already been reported by
in our letter dt 18th November. It appears no action
has been taken by “SR Cell” to clarify the matter
causing stallation of the meeting.

The Distt. Secretary of NFTE, Shri Onkar Rana,
is DOT retiree and the leader of local Council the
BSNL EU is objecting that Shri Rana being DOT
retiree cannot participate in the Council. It is per-
tinent to state Shri Namboodri who is DOT retiree
had been and presently also member of the Na-

tional Council. Despite this hurdle is being created
in holding of councils meetings and “SR Cell” is
maintaining silence in the matter.

Therefore, we request you to please intervene
to get the matter reconciled.

PLI meeting
The Schedule meeting for 27th January 2015
could be not held as Com. Islam has to rush to
Allahabad due to the sad demise of his brother-in-
laws on 26th January 2015.

Standing Committee meeting

The standing Committee meeting of National
Council will be held on 10th February, 2015 to re-
view the progress on items.

Meeting with the C.M.D
The C.M.D, B.S.N.L will meet the Unions/As-
sociations of forum on 9th February on issues re-
lating to revival of BSNL. The Forum has already
submitted demands for revival Company. In ab-
sence of non-settlement the indefinite strike from
17th March will be organized by all the unions.
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